
Developing your “employer pitch” 

An “employer pitch” is a quick overview of your skills and experience, your interests and hobbies, why you 

are interested in the sector and what you are hoping to discuss with the employer you are speaking with. It 

should be around 30 seconds – it doesn’t need to cover everything, just the highlights. 

You can use your “employer pitch” to provide content for your job applications, when you are speaking with 

employers, and during interviews. 

Complete the steps below to develop your “employer pitch”. 

Step 1. Start by introducing yourself: 

Hello, my name is <insert your name here>. It’s lovely to meet you! 

Step 2. Next give a brief summary of your relevant values, skills and experience, and your interests 

and hobbies: 

Consider the values listed in the “It’s all about values” section on the Explore care careers page and 

identify a few that are relevant to you.  

Other things you could include: 

• relevant training courses (for example, if you have completed a first aid certificate); 

• caring responsibilities, might be for a family member or friend; and 

• previous work experience, and how it is relevant to this sector. For example, if you have previously 

worked in hospitality or retail you could talk about the customer service skills you developed in 

those roles. 

If you’re not sure what to include, try writing down everything that comes to mind and then go through the 

list to pick the top 3 or 4 points that will help an employer to see why you’re a good fit for the sector. 

Some examples could be (remember you don’t need to cover everything just the highlights): 

Example 1. I have <insert relevant values, skills and experience>. I enjoy <insert your hobbies 

and interests>. 

Example 2. I am currently studying <insert course>. I have <insert relevant values, skills and 

experience>. I enjoy <insert your hobbies and interests>. 

Example 3. I am currently working in <insert sector e.g. retail>. I have <insert relevant values, 

skills and experience>. I enjoy <insert your hobbies and interests>. 

Step 3. Now outline your interest in the sector: 

Maybe you have attended a recent employer information session, or realised the range of interesting roles 

available in the sector. Perhaps you have had experience caring for older relatives or supporting a family 

member with a disability and are interested in pursuing a career. Or maybe you have a friend or relative 

working in the sector, or who is a client of the sector, and that has sparked your interest. 

 

https://www.dewr.gov.au/jobs-hub/care/explore-care-careers#good-fit


Step 4. Finish with what you would like from the employer: 

End your “employer pitch” by outlining what you would like from the employer. This could be asking an 

employer to discuss current vacancies in their organisation. Or it could be asking if they have time to have 

a chat and answer some of your questions about their organisation or the sector more generally. If you are 

considering training, you may also want to ask them what qualifications they look for and for 

recommendations of local training providers. 

 

Step 5. Practise saying it aloud 

Now that you have completed your “employer pitch” practise saying it aloud. This is the best way to get 

comfortable with it so it sounds more natural. You could also practise with a friend or family member and 

get them to time you to check that it isn’t too long (remember you are aiming for around 30 seconds). 

While your “employer pitch” is designed to be a quick conversation, be careful you don’t speak too fast or 

start rambling. Remember to make eye contact and keep your energy level high, confident and 

enthusiastic, and don’t forget to breathe! 

 

Disclaimer: The content of this document is intended as general information only and does not replace professional advice. It is 

derived from a variety of sources and has been prepared without taking into account your individual objectives, situation or needs. 

You should consider your personal circumstances, and if appropriate, seek independent legal, financial or other professional advice 

before acting. The Department of Employment and Workplace Relations (the Department) has endeavoured to ensure the currency 

and completeness of the information in this document at the time of publication; however, this information may change over time. 

Provision of links to external websites are provided for convenience only and should not be construed as an endorsement or 

approval of the third party service or website by the Department. The Department expressly disclaims any liability caused, whether 

directly or indirectly, to any person in respect of any action taken on the basis of the content of this document. 


